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“According to estimates by Fitch Ratings, direct written 

premiums (DWP) for standalone and packaged cyber 

insurance increased 74% to nearly $5 billion in 2021 

compared with overall growth for the property casualty 

industry of 9%, making cyber insurance the fastest growing 

product segment in the U.S. P/C market.”  Full Article 

Insurance Journal 

“There is no longer a need to ponder the “next asbestos” because the 

current litigation environment and the recent pace of additions to the list of 

emerging risks and trends in casualty insurance is enough to keep the 

industry on its toes.”  Full Article    

Insurance Journal  

“Hackers exploited a total of 58 zero-day flaws impacting major 

software providers in 2021, according to a report published April 

19 by Google’s Project Zero, a team of elite bug hunters. That 

compares to 25 flaws in 2020 and 21 in 2019.”  Full Article 

Insurance Journal 
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https://www.insurancejournal.com/news/national/2022/04/14/663046.htm
https://www.insurancejournal.com/news/national/2022/04/08/661899.htm
https://www.insurancejournal.com/news/national/2022/04/20/663812.htm
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“Email isn’t a new technology. By now, we all know that our work emails aren’t private, and most of us exercise some discretion 

in deciding what to “put in writing” in our business communications. We’ve heard horror stories of incriminating emails turning 

up in business lawsuits. Yet, despite our awareness of these risks, the problem persists. Time and again, bet-the-company 

lawsuits turn on the content of internal work emails. And it’s not just so-called “smoking gun” emails where an employee admits 

wrongdoing. More often, the key emails are seemingly innocuous co-worker communications that, due to their poor wording, 

are taken out of context and made to look malicious, heavy-handed, or insensitive.”  Full Article 

Robbins Kaplan 

“In his March 1, 2022 State of the Union Address, President 

Biden briefly touched upon a handful of employment 

reforms he is urging Congress to pass. This article is intended 

to help employers understand five of President Biden's 

remarks, summarize what those remarks referenced, and 

describe the status of potential legislation relating to them.”  

Full Article 

Venable 

“Work does not always occur within the physical confines 

of a workplace.  Indeed, due to the interconnectivity of 

today’s world, work often takes place in the digital space, 

where employees regularly use pictorial icons and images 

known as emojis and emoticons to express 

themselves.  Although emojis and emoticons are not 

hieroglyphics, they can be difficult to interpret, and courts 

have increasingly had to grapple with them as evidence in 

discrimination and harassment claims.”  Full Article   

Littler Mendelson 

“Directive 2022-02: Effective Compliance Evaluations and Enforcement issued March 31, 2022 is intended to “strengthen OFCCP 

compliance evaluations and reduce delay by promoting the timely exchange of information”.  It also sets a number of 

expectations for contractor conduct and compliance during reviews, rescinding a number of previous Directives that set out 

transparency and expectations and timelines for submission of information – commonly known as previous OFCCP Director Craig 

Leen’s Four Pillars.”  Full Article  

Jackson Lewis 

https://www.robinskaplan.com/resources/legal-updates/the-robins-kaplan-spotlight/2022/spotlight-march-2022/recall-message-do-yourself-and-your-employer-a-favor-and-sharpen-your-email-game
https://www.venable.com/insights/publications/2022/03/five-employment-law-remarks-in-president
https://www.littler.com/publication-press/publication/emoji-worth-thousand-words-impact-emojis-workplace
https://www.affirmativeactionlawadvisor.com/2022/03/breaking-news-ofccp-releases-new-directive-setting-expectations-of-contractors-during-compliance-reviews/#page=1
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“In addition to telehealth, there are other incentives or 

special benefits that employers may be tempted to offer, 

especially to encourage retention during this era of labor 

shortage. Be careful, though, that your generosity doesn't 

compromise your employees' HSAs by relieving them of 

their obligation to bear the full weight of their HDHP 

coverage.”  Full Article  

Holland & Hart LLP 

“These parameters will be used by group health plan sponsors to determine whether their plans' prescription drug coverage is 

creditable for 2023. The information is needed for required disclosures to Part D eligible individuals and to CMS. ”  Full Article 

Thomson Reuters / EBIA 

“OCR's breach report contains useful information regarding the most commonly reported categories of breaches and OCR's 

recommendations on best practices to avoid such breaches. OCR reported that 68% of the '500+' breaches in 2020 involved 

'hacking/IT incidents of electronic equipment or a network server' while 23% involved 'unauthorized access or disclosure of 

records containing PHI.' OCR's enforcement report also provides statistics and information that can be useful to covered entities 

in focusing their compliance efforts.”  Full Article 

Health Law Advisor, Epstein Becker Green 

“Buford argued that his former employer prevented him 

from exercising his COBRA rights by providing him with a 

COBRA election notice with an incorrect termination date 

of February 28, 2014, and then disregarding that date for 

COBRA coverage. The court sided with Buford, finding that 

General Motors' failure to correct his COBRA eligibility 

date was arbitrary and capricious.”  Full Article 

Hall Benefits Law 

https://www.employeebenefitslawblog.com/its-so-easy-to-put-your-employees-hsas-at-risk/
https://tax.thomsonreuters.com/blog/cms-announces-2023-medicare-part-d-benefit-parameters-used-for-creditable-coverage-disclosures/
https://www.healthlawadvisor.com/2022/04/08/hhs-ocr-issues-annual-hipaa-reports-to-congress/
https://hallbenefitslaw.com/employers-failure-to-time-provide-cobra-election-notice-results-in-retroactive-coverage-and-penalties/
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“For decades, employers had been free to gather employees to discuss – in a non-coercive manner – the employer’s views on 

unionization, and had been free to share with employees what employees’ rights were with respect to the same.  Earlier today, 

the NLRB General Counsel issued a memorandum declaring her intent to attempt to overturn this nearly 75 years of National 

Labor Relations Board precedent regarding an employer’s ability to speak to employees.  In GC Memorandum 22-04, issued on 

April 7, 2022, argues that mandatory “captive audience” meetings and even simple one-on-one conversations during work are 

unlawfully coercive.”  Full Article 

Proskauer Rose LLP 

“A federal court in Indiana dismissed an employee’s lawsuit 

after he tested positive for marijuana due to alleged CBD use 

and claimed that his termination was discriminatory on the 

basis of a disability.  Rocchio v. E&B Paving, LLC, and Int’l 

Union of Operating Engineers Local 103, Case No. 1:20-cv-

00417 (S.D. Indiana March 31, 2022).” Full Article 

Jackson Lewis 

“For employers with employees in multiple states or cities, 

designing a uniform paid sick leave policy that treats all 

employees equally is often the hardest part of updating an 

employee handbook. State and local paid sick leave laws 

often have different eligibility, accrual, usage, notice, and 

carryover requirements. Currently, about twenty-two 

states have a paid sick leave requirement. In addition, 

various cities and towns within these same states may 

have their own paid sick leave requirements.”  Full Article  

Masuda Funai Eifert & Mitchell Ltd 

“The U.S. Court of Appeals for the Sixth Circuit rejected an employer’s argument that the employee was unable to perform any 

of her essential job functions, including attendance, as of the date of her termination, and was therefore not entitled to the 

protections of the Americans with Disabilities Act. As the Sixth Circuit noted, “To accept [the employer]’s supposed rule, an 

employee requesting medical leave could always be terminated if she were unable to work at the time of her request. But that 

cannot be the case because … medical leave can constitute a reasonable accommodation under the ADA.”  Full Article   

Shawe Rosenthal 

https://www.laborrelationsupdate.com/uncategorized/nlrb-gc-seeks-dramatic-change-to-employers-right-to-speak-to-employees-about-unionization-at-work/#page=1
https://www.drugtestlawadvisor.com/2022/04/federal-court-dismisses-disability-discrimination-suit-based-on-employees-cbd-use/#page=1
https://www.masudafunai.com/articles/masuda-funai-employment-newsflash-sick-of-state-and-local-paid-sick-leave
https://shawe.com/eupdate/although-regular-attendance-may-be-an-essential-function-leave-may-still-be-required/
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“While the Ohio Surprise Billing Law intends to shield 

insureds from surprise medical costs, health plans and 

insurers may end up paying these costs in some instances. 

These additional costs are expected, at least in large part, 

to be ultimately borne by employers through increased 

reimbursement rates and higher premiums.”  Full Article 

Jackson Lewis P.C. 

“The WA Cares Fund, which was set to begin collecting 

money for the program with a mandatory payroll tax on 

workers in January, has been delayed while lawmakers 

made adjustments during the current legislative session. 

Payroll deductions will start in July 2023, and benefits will 

become available in July 2026. Other states are watching 

Washington closely as they weigh offering coverage for their 

own residents.” Full Article  

Kaiser Health News 

“To meet the Transparency in Coverage requirements that will be enforced starting on July 1, 2022, plans and issuers must 

create two files -- one to disclose in-network provider rates for covered items and services and another to disclose out-of-

network allowed amounts and billed charges for covered items and services.”  Full Article 

Foley & Lardner LLP 

 “If an employee in a family was offered affordable self-only coverage, the employee would still not be eligible for premium tax 

credits. The family would thus have to purchase two policies -- one for the employee through the employer and one through 

the marketplace for the remaining family members. The family also may have to meet two deductibles, be subject to two out-of

-pocket limits, and might find itself in two different provider networks. Families with more than one employee offered self-only 

coverage may need to purchase several policies, one for each employee and a marketplace plan for the remaining family 

members.”  Full Article 

The Commonwealth Fund  

https://www.benefitslawadvisor.com/2022/04/articles/ohio-no-surprises-act/ohios-surprise-billing-law-impact-on-health-plans/
https://khn.org/news/article/washington-state-retools-first-in-the-nation-long-term-care-benefit/
https://www.foley.com/en/insights/publications/2022/04/deadline-approaching-health-plan-price-rules
https://www.commonwealthfund.org/blog/2022/fix-family-glitch
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 UTAH   

  “On March 22, 2022, Utah Governor Spencer J. Cox signed HB 63 into law, amending legislation 

passed in the Utah Legislature’s second special session of 2021 related to vaccine mandates in the 

workplace. The law will become effective on May 3, 2022 (60 days from adjournment of the 2022 

legislative session).”  Full Article 

Littler Mendelson   

  

 CALIFORNIA 

 “California’s Labor Commissioner has updated its FAQs concerning 2022 COVID-19 supplemental paid 

sick leave (CPSL), answering some of employers’ more pressing questions about how this year’s more 

unique law operates. The answers are welcome news to many.”  Full Article 

Littler Mendelson        

  

OREGON 

  
“On March 24, 2022, Oregon Governor Kate Brown signed into law Senate Bill 1586, which amends 

Oregon's Workplace Fairness Act to further restrict what an employer may request in a settlement or 

separation agreement with an employee claiming discrimination under ORS 659A.030, 659A.082, or 

659A.112. The amendments will be effective January 1, 2023.”  Full Article 

Davis Wright Tremaine 
  

WASHINGTON 

 
“Governor Bill Lee has signed into law a bill that expands protections for employees who are subject 

to employer COVID-19 vaccine mandates.  The new law supplements existing state law that prohibits 

private employers and other entities from compelling or taking “adverse action” against a person to 

compel the person to provide proof of vaccination.”  Full Article 

Nelson Mullins                                                      

 
 WASHINGTON 

 
“Governor Jay Inslee signed Senate Bill (SB) 5761, updating Washington’s existing pay transparency 

law. Previously, after an employer made an initial job offer to an external applicant, the employer 

was required to provide the minimum wage or salary to the applicant if the applicant requested the 

information. Under the revised law, an applicant’s request is no longer required.”  Full Article  

Jackson Lewis 

 
 

https://www.littler.com/publication-press/publication/utah-amends-vaccination-and-testing-requirements-include-exemption
https://www.littler.com/publication-press/publication/updated-california-supplemental-paid-sick-leave-faqs-answer-some-big
https://www.dwt.com/blogs/employment-labor-and-benefits/2022/03/oregon-workplace-fairness-act-amendments#page=1
https://www.nelsonmullins.com/idea_exchange/blogs/the-hr-minute/non-disclosure/new-washington-law-bans-nondisclosure-and-nondisparagement-provisions-and-applies-retroactively
https://www.wageandhourlawupdate.com/2022/04/articles/states/washington/washington-revises-its-pay-transparency-law-to-require-proactive-salary-disclosure/#page=1
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INDIANA 

  “Indiana Governor Eric Holcomb has signed into law House Bill 1001, curbing COVID-19 vaccine 

mandates by employers. Under the law, which went into effect immediately, most Indiana employers 

who require employees to receive the COVID-19 vaccine must allow employees to opt out from the 

requirement based on any of the following: (1) medical reasons; (2) religious reasons; or (3) employee 

immunity from COVID-19 based on a prior infection with COVID-19.”  Full Article 

Jackson Lewis 

 MASSACHUSETTS  

  “The Massachusetts Supreme Judicial Court (SJC) issued a surprising decision on April 4, holding that 

an employer is strictly liable for treble damages if it fails to make timely wage payments, regardless of 

whether the employer remedies the violation prior to the employee asserting a wage claim.”  Full 

Article 

Day Pitney 
  

 NEW YORK  

 “A new “NYC Salary Disclosure Law” will soon require employers to include a good faith salary range 

for every job, promotion, or transfer opportunity advertised. While the NYC Salary Disclosure Law is 

scheduled to take effect on May 15, 2022, it may now be pushed out to November 1, 2022 due to a 

recently introduced bill that would amend the new law, including the effective date.”  Full Article 

Goodwin Procter 

  

OHIO 

  
“On Governor Mike DeWine signed Senate Bill 47 (“SB 47”) into law, signaling significant changes to 

overtime exemptions in the state and restructuring the procedure by which an employee may join a 

collective action for alleged state overtime violations.”  Full Article 

Benesch Friedlander Coplan & Aronoff LLP 

  

D.C.  

  “The District of Columbia passed arguably one of the most sweeping non-compete bans in the 

country. In order to consider some amendments to address serious concerns from the business 

community, however, the effective date of this law was previously delayed until April 1, 2022 and, as 

the amendments are still pending, now has been further delayed until October 1, 2022.”  Full Article 

Shawe Rosenthal 

https://www.jacksonlewis.com/publication/indiana-enacts-new-law-employer-covid-19-vaccination-mandates
https://www.daypitney.com/insights/publications/2022/04/07-wage-payments-terminated-employees-in-ma
https://www.daypitney.com/insights/publications/2022/04/07-wage-payments-terminated-employees-in-ma
https://www.goodwinlaw.com/publications/2022/04/04_01-new-york-city-issues-guidance
https://www.beneschlaw.com/resources/new-ohio-law-revamps-the-landscape-of-overtime-exemptions-and-collective-action-procedures.html
https://shawe.com/eupdate/d-c-s-noncompete-ban-is-delayed-until-october-1-2022/

